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Bangladesh article
One of the economic change is lack of collective bargaining culture that can include women t give them the voice. According to the article, women are not empowered as they cannot bargain and protest for their problems.
For this reason, this has become a compliant workforce in which employers are quick to take advantage of. What hs contributed to this is a high degree of poverty. "women are poorer. They have less control over their finances” (Fauzia, 39). Also, it's challenging to unionize women into a union for collective bargaining of higher wages. For this reason, women only bargain as individuals hence cant progress like men.
Another economic shift is the financial need and lack of voice at home. "most of the garment workers lived in households with male-dominated budgets" (Fauzia, 40). This indicates the type of gender relations that exist at homes and how women have no voice and control even over their finances. Most women after work and payment hand over all their earnings to their husbands for fear of household disruptions. This is because most men, especially from low-income families, perceive women's income as a threat and therefore they are unable to develop themselves using this income. Women are therefore unable to benefit from the efforts of their work.
Philippines article
From the article of globalization in the Philippines, one of the economic shifts that impact on women is the increased emphases on the ideology of women's domesticity. According to the article, women contribute to about two-thirds of the total labor force in Philips, which is an export-oriented economy. This great contribution holds them in the domestic labor market even though they are working outside homes, cant open to the international market. Their contribution tends to be limited to the local workforce demand and doesn't open up to other nations unlike men. "in the Philippines, women still suffer from a severe wage gap and stunted by the sex segregations in the labor market (Race and Salazar, 37). Even though increase lend to in demand for labor both in the domestic and international markets, the wages for women have never increased compared to that of men. This has stagnation in economic development for women compared to men. The ideology of women domesticity portrays women as naïve, docile and difficult to unionize them to for collective bargaining.
The backlash against the feminization of labor-this is evidenced by the glass ceiling that women face in the manufacturing sector. The high dominance of women in the labor market can be an indication of possibilities of advancement of their carriers. However, this is usually not the case as the glass ceiling continues to block the mobility of women, giving the skilled high-tech jobs that require decision making to men and low ranked jobs to women.
The reason why I chose the above examples is that they clearly illustrate the unfruitful efforts o women to free themselves from poverty and promote gender equality. They indicate how the environment has set it hard for women to progress despite their efforts. The society has become, and women are perceived as children of lesser god.
To solve the above solution, employers should begin a voluntary plan that is intended to allow women to deduct a certain percentage from their paychecks for saving purpose. This will help in the empowerment of women. International organizations such as International labor Organizations should take part in fighting for the rights of women and facilitating their empowerment. Women should be encouraged to unionize and form labor unions that will be able to push through their work-related complaints including better pay, promotions, and gender equality.
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